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RE: University of Utah Appeal of Standing as an Affected Institution under New
NCAA Policy Conceraing Hostile or Abusive Maseots, Nicloames or Imagery

Dear lrdr. Franklin:

On August 4, ?005, the NCAA Executive Corrmitlee adopted a new policy that prohibits
NCAA colleges and universities from displaying hostile or abusive raciaVethnidnational origin
mascots, niclcnames or imagery at any NCA{ championships. The University of Utah firlly supporB
this new policy and is pleased the NCAA bas determined to take a sfand against the use of hostile and
abusive mmes and images atNCAAmember institutions.

Unfoiti:nately, however, the Executive Committee also reached tbe uninformed conclusion
that the University of Utah sornehow nrns afoul of the new policy. The University has a long and very
close relationship with the Northem Ute Indian Tribe (hereaffer sometjmes the "Tribe") which
historically occupied the area comprising the State ofUtah. The Univemity has proudiy usedthe
"[-lte" name and imagery tirough the years with tle pemrission of the Tribe, and the Tribe has derived

significant pride and benefit from the University's use of its tibal name. The University has the
current support of the Tribe fsr its continued use of the Ute and imagery. Under these circumstances
and as demonstrated by the recent NCAA decision conceming Florida State, the Univenity of Utah
clearly should not be included in &e tist of institutions subject to the reshictions of the new rule.
lherefore, the University of Utah hereby respectfirlly appeals from the NCAA's decision to include
the University of Utah in the list of schools "subject to the new policy."

The Universitv's Relationship with the Northem Ute Indian Tribe

The University of Utall liice the State ofUtah, has always shared an affiniry with the Northem
Ure Indian people. The University ofUtah is the flagship institution ofthe State of Utah. The
University takes its name from the Utah state naae, which itself derives from tbe word "lJ*te,"

meaning "land of the sun."
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The University of Utah has had a longstanding cordial and mutually beneficiai relationship
with the Northenr Ute i:ndian Tribe. Since the eady part of the last cenh:ry, the University has taken
great pride in its associations with the Tribe. Although many interactions have occrirred between the
Univenity and the Tribe behind the scenes, the public face of the relationship bas always been through
the University's sports programs. The University has been told on numerous occasions that the Tribe
has talcen great pride in ic association with the University. The University has always been sensitive
and responsive to any concems expressed by the Tribe conceming the University's narrtes, mascots
and imagery.

Since the mid 1960s, the Northem Ute Indian Tribe has had a regular and ongoing
relationship with the University's American West Center (discussed in greater detail below). The
Center hris preserved many oral hjstories of Ute indian members and has developed extensive research

materials relating to the Ute Indiaa Tribes. The Center has created for tle Tribe its own archive set of
research materials. The Center has created tbree history texts relating to the Tribe which are used in
reservation schools. The Center, as well as professors withinthe University's law school, have
assisted the Tiibe Aom time to time with various legal matters.

In the eariy 1970s the Univenily created a 320-acre research park adjacent to the University's
main carrpus ('oResearch Park ). As part of the project the University determined to honor the
Northern Ute Indian Tribe by nan'ri''g &e sreers running rinough Research Parlc after prominent Ute
Indians. Representatives of the University met with Tribe members at Fod Duchesne to discuss the
proposal. Names were selected for the sfeets and approved bythe Tribe.

In December of 2003, the Univenity and the Northern Ute indian Tribe executed a
Memorandusr ofUnderstanding ("MOLI). The purpose of the MOU is to facilitate the recruiting,
education and $aduafion of greatff nr.rmbers of Ute indian scientists, engineers, technicinrrs and
bwiness professionals. Goals ofthe MOU are to cooperatively identi$ sources of firnding for taining
progzuns, to build a network of professionai, academic, and research resources to assis Ute Indian
studeuts and the Tribe, and to cooperatively continue to zupport the University's American Indian
Resources Center. Tire Northern Ute Indian Tribe passed an official resolution zupporting the MOU.
Copies of the fuIOU and the Tribe's Resolution are attached hereto as Exhibit o'A." Efforts r:nder the

MOU are ongoing.

The foregoing are just some of the interactions that the University has had with the Northem
Ute Indian Tribe during the last century. The University is constantly in dialogue with the Northem
Ute Indian Tribe on these and other iszues. The University is proud of its association with the Tribe. .

The University beiieves that the Tribe shares these sane feelings toward the University. :

The University of Utah's Names. Mascots and Imagerv

The University of Utah, lilce the State of Utah has always shared an affinity with the Northem

Ute Indian people. Utatr derives its name from the word "lJte," and for as long as the University has

had sports programs, the Northem Ute krdian Tribe has provided flre source and inspiration for the
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University's fftmes and imagery. As mores and sensitivities have changed through the years, so have
the University's names, mascots and imagery. Tbrough dialogue with the Northem Ute krdian Tribe,
the Universify has retired certain names (*Redskins'), images (cartoon characters), mascots (a Ute
Warrior), clothing (feathered headbands for the drill team), and cheers.

Today, the only endr:ring symbol of the University's association with the Northem Ute Tribe
is the "Utes" neme. The University officiaily adopted "utes" as the uame for its athletics tearns in
1972. The Utes name honors the University's association with the Tribe.

Ihe Northem Ute Indian Tdbe's Support for this Appeal

- 
Tbe Northem Ute indian Tribe fi:lly zupports this appeal. Juit weeks before the NCAA issued

its August 4 decisiou,I aud some ofthe University's vice presidents visited with the Uintah and Ouray
Tribal Business Committee ("Tdbal Business Commirtee') ou a range ofmatters of interestto the
Norhern Ute Indian Tribe. The Tribal Business Committee is tbe Northem Ute Indian Tribe's
governing body with responsibility for all mattes, including the cultivation and preservation ofthe Ute
culture. During our recent meeting with the Tribal Br:siness Committee, i1 ssnfirmed yet aga.in the
Tribe's pride in our use of the 'tlte" nem€ and their appreciation forthe sensitivity and honorable way
the Universiry' bas used &e name over the yeart. The Tribal Business Committee reiteratedthe honor
and distnction tre University brings to rhe Tribe by using its name.

As rvord of the NCAA's August 4 decision became public, representatives of the Northem Ute
krdian Tribe began contacting the Universiry unsolicited to lend their zupport. The Tribal Business
Comminee has passed aResolution zupporting *re University's costinued use of the "IJte" na'ne. The
Tribe has also provided a separate ietter to the NCAA confirming the Tribe's support of the University
of Litah and its use ofthe "IJtes" name and imagerf. Copies oftheresolution and the letterfrom the'
Tribe are attached to this letter as Exhibit "B." Under these cinrmstances, and consistent with tle
NCAA's recent decision conceming Florida State, the NCAA should remove the University of Utab
&om the list of schools "subject to the new policy."

The University of Utatr's General Commitment to Native American Issues

Most critical to this appeai, is the University's unique relationship with the Northem Ute
Indian Tribe and the Tribe's support for ttris appeal. However, it may also be helpful to the NCAA to
understand the University of Utah's overarching commitnent to Native American populations on ard
offcampus. For many decades, the University has developed significant resources and outeach
eforts for curent and prospective Native American sfirdents, facuity and staff The Universrf has

also performed significant research and study ofNative American issues and provided great assistance
to Utah's Native American populations. The following paragraphs demonsfrate just a few of the
efforts that the University has made in this regard.

. Tlie Universitv has dernonsEated a commib:ent to meeting the current needs of American
Indians on the University's campus and within the Utah tribal communities. The University
currentiy administers a number of schoJarships for Native Arnericans who are committed to
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teaching and serving in their tribal communities. The University offers approximately twelve

schoiarships through its American Indian Teacher Training Program. The University also

offers an American Indian Child Welfare Leadership Scholarship designed for an individual

who plans to work afler graduation in a child welfare setting, pdmarily serving American

Indian communities.

. The University has established an American Indian Resource Center ("AJRC") which, in

connection raith the University's Center for Ethnic Student A-ffairs f'CESA'), serves as a

rcsource for the Universiy's Native American studentpopulation. CESA andAIRC provide

Native American shrdents with assistance in academic planning, scheduling, time management

and coi$seiing. AR.C also provides important meeting space forNative A-rnerican str-rdents

' and their peers.' AiRC facilities include two study rooms with computers and printers, a large

comnunal meetiog space, a kitchen and a confere.nce room. The AIRC and CESA facilities

are available for use by the Inter-Tribal Snrdent Association ("ITSA'). a very active student-

run organization for Native American students. CESA, AIRC, ITSA aad other orgnnirationg

on camtrlus, arurually hosl an IndianAmerican Awareness Week and aNative American Pow

Wow The Universitv has'hosted an awareness week and a Pow Wow forthe last thirfy-three'

yeals.

The Universifv of lJtah tras developed a minor in Americaa ladian Studies. Studen8'may seek

a minor in American Indian Studies or simplytake classes offered tkough the program. The

Univeniry currentiy oflers twelve oourses dealing wi& Native A:nerican histories, cultrnal

understanding, law and policl', society, literature and filrxs.

Sir$e 1999; &e University's School of Medicine Officaof Diversiq'and Community Outeach

has offered its Expanded Indian Natiors Out'each Program. This program targsts high school

studears, andparticularlyNative American high schooi $udents, who may have an interest in

the healtb sciences professions and ultimately in working with underservedNative A:nerican

populations in Utah and around the county. The program s(poses high school sludents to the

iitrer"nt heatth professions and informs str:dents aboutthe resources that are available to help

sfudents get inlo the various health professions.

The Univenlty has developed close woilring relationships withNative American tibes and

iras cosducted significant work into the preservation ofNative American history, cultr:re and

languages. Tn I964,the University developed a center devoted to research of the American

West. toaay, that center is known as the American West Center. Although the center has '.
worked on various issues relating to the American West, most of the work of the center has

been dsne on behalf of American Indians in the west.

One of ihe most significant projects of the American West Center was the American Indian

Oral I{istory Projeit made possible tluough a grart from the Doris Duke Foundation. This

project began inigos and continued, for many yea$. The program resulted in 1,814 taped

interviews with lndians from 46 diflerent tribes. Many of the interviews were given in the

native tongu6s of rhe Indians. This collection serves as an important resource lbr the strdy of
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Native Americanhistory, linguistics and literature. The center continued its emphasis on the
preservation of oral histories through a subsequent project called the Ethnic OraI Histories
Project. This project has Freserved oral histories of various ethric minorities including many

Native American tibes,

The American West Center has also produced hard-bound ribal histories for sixteen Indian
tribes. These books are used in reservatioa schools to provide a history of Native peoples as

told by n'ibal elders from lheir olvnperspective. In addidon to its oral history interview and

bound tibal histories, the American West Centerhas produced many articles and papers

dqaling with Indiau history, policy and other issues.

Through the years, the American West Center has anaassed an enounous amount ofresearch
and documentatioa relatingto Native Americantibes. This infon::ationhas been an

invaluable asset to t'ibes and researchers. The center has created fourteen tibal archives for
varior:s tribes across the wesl

Because of the center's vast research and docrmrentation" the A:r'rerica West Center has senred

as temendous a.sset for tibes in lawzuib involving Indian tibat claims to water and.land and

hunting and fthing rights. The center has assisted the Zuni Pueblo Tribe in a land claims case,

theNorthem Ute Indian Tribe ia ajr.uisdietiotr ciue and in v,B{s1 slnims disputes, and
nunerous hunting and fuhing clajms for the Shoshone-Bannock Tribes of the Fort F{aIl krdian
Reservation in Idaho.

Druing its existence, the American West Centerhas hired and helpedto tain hundreds of
shrdents, many of whom bave gone on to serrre the interests of tibes and Native American
peoples. Twenty-foru students who have worked for and been tained uiithin the American
West Center have been American lsfians.

Last year, the University's College of Hr:uranities began an important project relating to the

preservation of American Indian languages and cultures. The college opened the Center for
Indian Languages (CAn-). CAIL's mission is to work with American Indian communities
whose languages and cultures are endangere4 with a goal for linguistic and cultrrral
revitalization. The CAIL is cooperating withNative Ameriean groups to research and
preserve endangered Native A:nerican languages. An important goal of the center is to tain
students to address scholarly and practical needs involving these languages and their
communities of speakers.

Early this year, CAIL announced a collaboration with the Smithsonian Institution's National

Museum ofNatural History in Washington, D.C. According to the Smithsonian, the

collaboration "will advance linguistic scholarship and contribute to the work ofNative
communities involved in language revitalization efforts."

Tlre University of Utah's N{useum ofNaturai History is also stongly committed to Native

American issues. The museum's mission statement includes goals to "promote the
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preservation of . . . cultural diversif' and to "celebrate Utah's native peoples and culti:res." hr
fi:rtherance of these goals, the museum. has assembled an Indian Advisory Committee to
advise and assist with the collection and display ofNative American artifacts. The museum
owns and exhibits significant information concemiag Utah's Native Americanpopulations. In
2002, during the Winter Olyapics, the museum hosted an exhibit for the Cultural Olympiad
entitled "Utah's First Nations: Peoples of the Great Basin and Colorado Plateau.' The exhibit
was developed in cooperation with Utah's Indian tibes including the Northern Ute Indian
Tribe.

o Jfuprrgh the years, various deparhrents at the University have worked closely with Utah's
Indian tibes to affect changes that will improve the lives oftribal members. In 2001 and' 
20A2, the University's Center for Public Policy and Adminiskation worked with Utah's tibes,
including the Northem Ute krdian Tribe, to sb:dythe impac8 of existing state and federal
welfare laws on Nativs Amsricans. These studies revealed that welfare laws had a disparate

negative impact onNative {a16sigans. The reports resulting fromthese sludies made specific
recomrnendations for welfare reforms.

. In 2003, the University's College of Social Work prepared a report entitled "[Jrban Inrlian
Health Care for the Wasatch Front Needs Assessment and Proposed Recommendations 2003-' 20A6." This report exa:nined health care needs for Native Americans in the Salt Lake City
area and proposed recommendations for improvement

. The (Jniversity's Huntsman Caacer Issdn$e has developed aNative American Outeach
Program. The goal of this progam is to educate Native dpgrisans abort ways to prctect
themselves from cancer and to assis in finding high-quality ctrihrally sensitive eancer care.

The foregoing are only some of the manyprogfirrrrs and services developed at the University
ofUtah. These programs and services demonstate &e University's overarching sensitivity and

concern withNative funffisans and the issues they face.

The Sunoort of the Mountain West Conference

The Mountain West Conference zupports the Univeniry ofUtah in this appeal. A copy of that
letler is attached as Exhibit "C."

Conclusion

In conclusion, the University reiterates its commitnrent to the spirit of the NCAA's August 4

decision. The University agrees that no NCAA school should use names! mascots or imagery that are

hostile, abusive or offensive to any ethnic goup. However, the University of Utah has a speciai

relationship with the Northern Ute Indian Tribe which has lent its name not only to the University's

sports prcgams butto the State of Utah itself. The University has used and continues to use the

"IJtes" name and imagery with the blessing and support ofthe Tribe. The University of Utab has also

demonsrated its long and rich history of service and sensitivity toward Native Americans in general
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and their unique issues. Under these circumstances, the Univenity of Utah clearly does not fall within
the scope of the new NCAA policy. Therefore, the University of Utah respecffi^illy requests that
NCAA to remove the Uuiversity fromthe list of institutions identified as not being in compliance with
this poliry.

Classes at the University of Utah for the fall semester commenced last week. The University
will have it opening game of the football season this Friday, Sepember ?, agairst the Arizona
Wildcats. The University is anxious to have this matter resolved and would appreciate a resolution
before our first football game. I look forward to hearing from you-

Sincerely yours,

MKY/l:rr

cc: ' Chris Hiil, Univosity of UtahDirector of Atbletics
Myles Bran{ NCAA President
Delise O'Mealiy. NCAA Director of Governance and Membsship Serrrices (by fax)
lvlaxine Natchees. Chairnan of dre Uintah and Olrray Tribal Business Committee
Chuck'Kaiser, Counsel for NorthernUte Indian Tdbe
Forrest Cucb, Director, Utah State Division of IndianAffain
Craig Thompson, Commissioner, Mouatain West Conference

MichaelK Youn$
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Resolution No.-
Uintah & OuraY Resersation
Fort Duchesng lltah

WFnREAS, the Uintah and Ouray Tribal Business Committee {Business Committee)
of the Ute Indian Tribe (Tribe) is empowered by the Article YI, Section 1

of tbe Tribe's Constitution to make decisions that affect the future and

welfare ofthe Tribe and its members; and

WffiREAS, the development oftribal human resources to assist tribes in the protection

of tribal eaergy and natural resour@s ranks near the top of every tribe's
list of priorities; aod

iVIIEREAS, the tlte Indian Tribe and the Universify of Utah have determined that the

talents oflJte Indian sfudents has previous$ been under-developed in
educatioaal institutions and coaseErently untapped by indusry and

government; and

WHEREAS, The IJte Indian Tribe and the llaiversiry ofUtah have developed an
agreement that seeks to design, i'rrFlement, aad disseminate innovative
educational programs tbat accelerate the developmmt oftribal human

resources.

NOIVO TSEREF'ORE' BA IT RESOL\{ED BY TgE I]INIAEAI'IN O{]BAY
BI]$T{ESS COMMITIEE OX'TUE IIIE INDIAN TRIBE &AtthE UtE IAdiAN Tribe
hereby agreos to support tle Memorandum ofUnderstanding between tie tlte Indian
Tribe and University ofUtah- (Relaiing to the establisbment of cooperdive educatiou
progr:lrns and initiatives for the murual benefit of tbe Ute hdia$ Tribe and the University
ofUtah).

BE IT ITIRTHER RESOLVEI) that the Chairman andlorthe Vice Chair oftle Ute
Tribal Business Committee is authorized to sign any and all docuoents related to the
Memorandum ofUnderstanding between the Ute Indian Tribe and tie Universfy of
Utatl

Vacant Vacan t



Resolurionrqo. ss " e F9
Uintah & OuraY Reserration
Fort Duchesle' Utah

Cf,RTIITCATION

I hereby Ceriig rlat the above Resolulion was adopted by the Uintah T{ O*uy
Tribal Business Committee under authority ofthe Constitutiotr and By-laws ofthe Ute

Indian Tribe at a meeti4g held in Fort Duchesng Utah, at which a q6onrm was pfesent,

oo tA" 4q!!rday of Novembe8003 by a vote of 4 FOB" i....-AGAINST and

o ABSENT.

Dana \lliest, Seaetary
t}istah and Ouray Tnlbal
Business Committee
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Memorandum of Understanding
Between the Ute Indian Tribe

And
Universify of Utah

Relating to the Establishment of
Cooperative Education Programs and initiatives

for the Mutual Benefit of the Ute Indian Tribe and Uuiversity ofUtah

I. STATEMENT OF I\I'EED

The development of tribal human resources to assist tribes in the protection of
tribal energy and nahral resourc$ rarks near the top of every kibe's list of
priorities. Yet, for masy tribes, the development of tribal humaa resources

remains an eiusive goal to achieve. Historically, the problem is rooted in the Iack

of opportunities for tibes to guide and parlicipate in tbe educational development

and training of Native American scientists, engineers, techaicians, and business

professionals in amamerfhatreflects and supports tibal priorities.

Similarly, educationai institutions, private industry, and federal govemment
agencies are finding it difficult to recruit aod retain the scientists, engi:aeers,

technicians, and business professionals reqrired to maintain Arnerica's iridustial
and scientifc leadership, Native Americans rspresert a pool of talent that has

previously been under-developed in educational isstitutions and consequently

untapped by indlufy and government The Ute ladian Tribe and the Universtty of
Utah have deter:nined that it is imprudent to ignore this previously untapped

human resource.

IL GOALS OF'TEE UTE IhIDTAN TRIBE - I]NNTERSITY OF UTAS
COOPERATTYE RSLATIONSHIP

TXe goal of the Ute Indian Tribe - University of Utah cooperative relationsbip is
fwo-foid:

1. To design, implemenq and disseminate innovative educational programs that

accelerate tbe development of the tribal human resources-
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2. To mak'iculate greater numbers of competent and experienced Ute Indian

scientists, engineers, tech:rieians, and business professionals who are

available to Native American Tribes, private industy, and govemment

agencies.

This memorandum is intended as an instrument to express tbe mutual desire

ofboth parties to establish a cooperative relationship and is not intended to

be a contact or create legally binding obligations on tle part of either party.

This goal will be accomplishedby:

' n Cooperatively identifying and securing funding resources among federal

agencies, private sectors, and foundations to supporl the

implementatiot of education and training programs for Ute Indian

students in the fsshnisal, scientific, and business fields;

tr Building a network of professional, asademic, and researsh resolrces to
assist Native American students, tribes, educators and professionals;

and

I Cooperativeiy continuing to supporl the American Indian Resource

Center, which caa cou:rsel, advise, and otherwise zupport A:nerican
Indian students in their professional growth and development; eabance

the opporrunities for ac.ademic $uccess; aud assist &e student in
identi{ying fiaanciai aid opporrunities.

Itr. THE PARTMS

1. UNMERSITY OF UTAH

The Universify of Utah offers 75 undergraduate degree prograns, mole than

50 teaching majors and minors and 96 graduate majors. The U offers

instruction in baccalaureate, masters, and doctoral degree prograrns. Its
colleges, graduate, andprofessional schools include architecnue, business,

education, engineering, fine arts, health humaaities, Iaw, medicine, mines and

earth sciences, nursing, pharmacy, science, social and behavioral science, and

social work.

The University commits itself to providing challenging insh-uction for all its
sfudents, from both Utah and other states and nafions, and encourages



0 iJ , 259

3

interdisciplinary work and the integration of instuction aud research

opportunities. It expects and rewards superior teaching and academic
excellence among its faculry It seel*s the broad and liberal education of all its
students and their familiarity with a cbanging world.

The University of Utah fosters the discovery and humane use of kaowledge
and artistic creation in all areas of academic, professional, and clinical study.

The U is accreditedbythe Northwest Association of Schools and Colleges,
and is classified by the Carnegie Foundation as one of 50 comprehensive
Research I universities from among 3,700 U.S. institutions.

In botb basic applied research" the Universify measures achievement againsf
natioual and inten:afional standards. Rigorous assessment and review are

cenhai to advancing its research programs and creative activities, as are

participation and leadership in national and intemational academic disciplines.
The Univenity also cooperates in research and creative activities with other
agencies and institutioas ofhigher education, with the commr:nify, and with
private enterprise.

University of Utah fosters reflection on the values and goals of society, the
school augments its own programs and e'nriches the larger community wittr its
libraries, hospitals, museurns, botanical gardens, broadcast stations, public
lectures, continuing education programs, alumni progrErtrrs, athletics,
recreatiotral opporfr:nities, music, theater, fiim, dance and other cultr:ral
events.

The U's three libraries are Ma:riott, Eccles Healtb Scienceso and Quinney
Law. These facilities axe open to the campus commuuity and the general
public when classes are in session. U students come from all29 Utah
cornties, ail 50 states, and over 100 foreigu countries. Students are

encowaged to condbute time and expertise to community and professional
senrice, to national and international affairs and governance, and to matters of
civic dialogue.

a) Universiw ofUtah Mission Statement

The mission of the University of Utah is to educate the individual and to
discover, refine, and disseminate knowledge. As a major teaching aad

research university, the flagship instinrtion of the Utah State System of
Higher Education, the University of Utah saives to create an academic
environment where the highest standards of scholarship and professional
practice are obsewed and where responsibilities to students are

conscientiously met. It recognizes the muhral relevance and
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interdependence of teaching and research as essential componeats of
academic excellence. It welcomes students who are committed to learning
and wbo confonn to high academic standards. The right of free inquiry is
zealously preserved; diversity is encouraged and respected; critical
examination and creativity are promoted; and intellectual integrity and
social responsibility are fostered. The University is fully committed to the
goais of equal opporhnify and affrrmative acfion, which are designed to
effiwe that each individual be provided with the oppornmity for firll,
nnhampered, andresponsibie participation in every aspect of campus life.

b) American Indian Resource Center Mssion Statement

The missioa of the American Indian Resouce Center (AJRC) is to provide
culturally sensitive academic support mentoring, counseling, and social
activities to American Indian students in order to achieve success in an
academically competitive esvironment as they strive to reach tleir
potential. The four primary advocacy and service areas include
recruitnent retention, graduation and commuaity outeach- The AIRC
provides a cultr:rally appropriate, supportive environment for American
Indian sfirdents and assists in the transition to University life.

2. UTE INDIAN TRIBE

The home of the Ute Indian Tribe is the Uintah and Ouray (U & O)
Reservation, located witl& a three-county area in Northeastern Utah, know:r as

the Uintah Basin. The reservation covers a large portion of western Uintah and
eastem Duchesne Cor:nties.

The opening and settlement of the U & O Reservation h 1905 brought with it a
shecker-board pattern of owuership and jurisdiction. Today's surface
ow:rership of the Uintah Basin is a mixture of Federal Lands (50.5 %), Fee
lands (23.8%), Tribal Tnrst Lands (17.5%), and State of Utah Lands (8.2W.
The Ute Tribe, with slightly less that one million acres has ownership of almost
25% af the Uinta Basin's total land area.

The Government The Ute Indian Tribe is made up of three bands the Uintah,
the White River and the Uncompahgre, Two representatives from each of
these bands are elected to serve four-year terms on the Tribal Business
Committee, the governing body of the Tribe. However, govemmental
decisions by the Business Committee are made by resolution. Once resolutions
are adopted they become law and Business Committee members then realize
that they must abide by those laws.



0 3 . 25 g

5

The orgarlizational structure of the Ute Tribe is complete. As with most other

govemmertal entities, deparhnents have been formed to canT on govemmental

and adminisb'ative functions. Tbese departments include Legal, Personael,

Accounling aad Auditing Revenues and Taxation, Resource Maragemenq

Fish & Wildlife Mauagement, Vital Satistics, Job Traising {JTPA}, Sociai

Services and Aging, Economic Developmeu! Youth Program, Fire and

Ernergency Response, Motor Pool, Property and Supply, Police, Judicial

Systems and others. Addifionally, the Tribe operates sevoral enterprise

deparhnents that are designed to provide and to produce revenue$. Included in

tribal enterprises is a convenience market aad gas Station, a finance company

for tibal members use, a wood products company corrplete with a

sawmill and milling capabilities, a cattle livestockoperation, a culinarywater

systern: an environmental health deparlrnent for bandling garbage and sewage,

ald a bowling alley, because of Utab state laws the Tribe has been uaable to

initiate gambling on the Reservation as many other Tribes have doae.

The People. According to the Tribe's Deparlment ofVitai Statistics, &e
enrolled membership of the Ute Tdbe is presently 3,120 members. This

population has growa &om about 2,500 members in 1980 and is projected to

increase lo 4,672bythe year 2010. Eighrfive percent (or about 2,650) live
witbin the boundaries of the Ubtah and OurayReservation.

The population of tb.e Tribe living on the ressrvation is made up of 703

households. Of &e families making up those households, 345 (or45yr) f^11

into the very low income category and I47 (or 2I%) are ia the low income

category" The average size of far::illss meking up these two categories is 4'15

people.

Like most.communities in Rurai America, the agingpopuiatiou of the ltte
Indian Tribe is powing. Unemploymenl overcrowding and poor living
conditions on the Reservation oft times create a feeling within the young

people of the Tribe of despair and uselessness, causing them to either leave the

home or to seek friends and outside activities tbat are not beneficial to their

well-being, neitb.er physically, mertally or spiritualiy.
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TV. ORGAFIIZATIONAL RESPONSIBILITIES I]NDER THE MEMORANDIIM
OF UNDERSTANDING

1. UTE INDIAN TRtsE INTENDS TO PURSUE TI{E FOLLOWING
ACTION:

a) Ute I-ndian Tribe will work with University of Utah to identiff the educational

and naining needs of tibal coustituents aud bow these needs can most

effectively be addressed in a universify environment.

b) Ute Indian Tribe will identify and recruit prospective tribai applicants and

otherwise promote Ute Indian Tribe-University of Utah education and faining
initiatives.

c) Ute hdias Tribe will work cooperafively with University of Utah to seek

private and federai firndins to support &s impiementatioa and expansioc of
Ute Indian Tribe-University of Utah initiatives.

d) Ute Indian Tribe wiil work with kibal members to demonst'ate commitaent
and support of Universif of Utah educational programs and will encourago

the matriculation of Ute Indian undergraduate and graduate studects to the

University of Utah.

e) Ute Indian Tribe will provide undergraduate students from University of Utah

with internship opportunities to work on scientific, engineering, tecbnical, and

business projects with the Ute Tribe, when fiiilditrg is available.

2. UNIVERSITY OF UTAI{ n\TTENDS TO PURSUE TTM FOLLOW]NG
ACTIONS:

a) University of Utah wifl make available as appropriate and possible its regular

sunlmer and academic year of educational and research pro$ams to Ute
krdian sfirdents, educators, and tribal personnel.

b) University of Utah will work cooperativelywith the Ute Indian Tribe to seek

private, state and federal finding to support &e implernentation and

expansion of Ute krdian Tribe-Uuiversity of Utah initiatives.

c) Within the limit of available funds, the Universify of Utah wiil offer financial
assistance to academicaliy qualified Ufe Indiau sfudents.

d) Withfu the limits of available resources, the University of Utah will work
cooperatively when appropriate andrequested by the Ute Tribs tCI conduct
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scientific and technical research in areas of paramount imporlance to the Ute

Tribe. Ths Uuiversity of Utah will aid and assist the Ute Tribe to build a

body of scholarly materials available in education, language, natural

resources, business and other disciplines.

e) Universify of Utab will continue to support the American Indian Resource

Center in its effort to provide comprehensive sert/ices and support tc all

American Indias shtdents attending the Universify of Utah.

3. AMERICAN INDIAN RESOURCE CENTER INTENDS TO PT}RSIIE TIiH,

FOLLOWING ACTIONS

a) Amdrisan Indian Resci:rce Center will collaborate with the Center for Ethnic

Sfudent Affairs and assist the OfEce of Admissions with recruitment and will
serve to enhance tbe retention and graduatios rates of American Indian

students attending the Universityof Utah-

b) Americaa Iadiaa Resource Center wiil work with the Ute Tribe to

seek scholarships and financial aid for Ute Tribal members who

attend the University of Utah.

c) Americaa Indian Resource Center will workwith the Ute Indian Tribe
when appropriate and possible to design, imFlement and disseninate
inneynliys education programs that accelerate the deveiopment of fibal
members.

e) American Indian Resource Ceuter will serve as a liaisoa between the

University of Utah and the Ute Indian Tribe and will assist the Ute Indian
Tribe and University of Utah with tbe MOU initiatives.

I American Indian Resource Center will facilitate cooperative agreements

between University of Utah and the Ute Indian Tribe. American Indian

Resource Center will assist in identiffing opporfunities for Ute Indian

educational initiatives, especiaily those designed for the development of
natural and human resoruces, with academic colleges and deparhnents at

University of Utah.
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Y. DI]RATION

This Memorandum of Understanding wiil become effective upon tbe date of final

signatgre and is i:rteaded ts continue for four years, provided however, it may be

termirated by eith.er party at anylime.

APPROVED:

v\'7- fu
fur;fih1NaEhees

Ute Iudian Tribe Business Committee

DATE: Nov. 25, 2003
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UTE TNDIAN TRIEE
P.O' Box 190

Fort Duchesne, Utah 84026

Phone: (4351 722-514i' Fax: (435) 722-5A72

August 29,2445

Mr. Bemard Franklin
Senior Vise President for Govemance

and Membership
' National Collegiate Athletic Association

700 W. Washington Sbeet
P.O. tsox 6222
Indianapolis, Indiana 467A6-6222

Re:

Dear Mr. Franklin:

The NCAA as you know, adopted apolicy on August 4,2005 prohibiting member coileges and

universities from displaying hostile or abusive raciaUethnic/national orign mascots, nicknames,

or imagery at future-Association championships. That polilf was applied to_the Univenity of
Utah because its athletic teams are luown as the "ljtah lJtes." The Ute Indian Tribe has formally

approved the university of Utah's use of the Ute name and suppo*s the U&iv_ersity's contiaued

use of it. The Tribe requests that the NCAA action, insofar as directed at the University ofUtah,

be reversed.

BACKGROIJND

The approximately 3200-member Ute Indian Tribe resides on millions of acres in northern and

central Utah within the exterior boundaries of its Reservation. The Reservation was established

ifl lg61 by president Abraharn Lincoln for the use and benefit of the Indians then residing in

Utah Territory. Under the constitution adopted by Tribai membels, the Business Commitlee is

the governin[ may of the Tribe and is responsible for pursuit of its interests, including

cultiiation *d pt"t"wation of the culhrre of the Tribe and the Ute People.

For many years the Tribe and the University have maintained an eflectivs parkrership. Among

other things and by way of example only, the Universify has sponsored rnath, science, and other

educationai programs on the Reservation for Tribal members; provided scholarships to Tribal

members; 
"nA 

*ooogh its American West Center has assisted the Tribe in memorializing oral

6al%[S
o4d 

ouray



Mr, Bernard Fraaklin
August 29,2A05
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histories, cataloguing its hisl,orical documents, preparing histories of the Ute People used in
Tribal schools, and ofherwise preserring the culture of the Tribe and the Ute People. For its part
many Tribal members have atteuded the University; participated in its educational, cultural, and
sports programs; and benefited *om the many ways the Universily has helped preserve the Ute
culturs. The Tribe, the University, and their members and supporters are proud of the Ute narne
and the culture it represents. Indeed, the Ute name and culhre are the predicates of our State's
name: Utah.

That is not tei suggest that the Tribe/university relationship, like all partnerships, has not had its
challenges. From time to time issues have presented thernselves, including those involving the
University's Athletic Deparbnent. When that has occurred the Tribe has duly raised its concems
with the University and the Uuiversify has responded to them with sensitivity and promptness. If
new issues were to arise the Tribe would raise tbem with the Universiqy aad expects tbat they
would be resoived as they have been in the past.

CONCLUSION

For these reasoos the Tribe zupports the University's use of the Ute name and requests that the
NCAA reverse its August 4,2005 actien, insofar as directed at the Universify of Utah.

We would be delighted to discuss this matter with you. Please iet me know if such a
couversation would be helpfirl.

Sincerely,

v??fu
Maxine Natchees
Chairman, Tribal Business Committee

cc: Michael K. Young,
President of the University ofUtair

JonHuntsman, Jr., Govemor ofUtah
Myles Brand, NCAA President



ResolutionNo. 0 5 '2 8L

WIIEREAS, the Tribal Business Committee ('Business Committee") of the Ute Indian
Tribe of the Uintah and Ouray Reservation ("Tribe'), the Tribe's governing body, is
empowered by Article VI, Section 1(q) of the Coustitution and By-Laws of the Tribe to
take all actions necessary and advisable to cultivate and to preserve the culture of the
Tribe and the Ute People;

\rymREAS, the "Lfte" name is an integral part of the cultural identify of the Tribe and
its members and constitutes an inseparable element of their rich cultural traditions;

WHEREAS, for many years the Tribe has maintained a valued'relationship with the
University of Utah (the "tlniversityJ;

WffiREAS, the Tn'be has given the University permissioa to use the Ute name a"s the
representative symbol for the Universify's athletic teems;

WffiREAS' t}'e Tribe has found the University's use of the Ute narse to be honoring
and respectfirl of Tribal culhre, and the University's affilinlisr with the Ute name is a
source ofpride for Tribal members;

WHEREAS, oa Augus|4,20QS the National Collegiate Athletic Association fl.lCAA")
annouaced a new policy prohibiting colleges and tmiversities tom. using at NCAA
championship atHetic events auy 'tostile or abusive" nicknames or images of racial,
etlnic, or national orign ('?olicy'');

!{ffiREAS, the NCAA ideraified the Universrty of Utah as one of the institutious
zubject to the Policy because of the University's use of the Ute name;

\{TTEREAS, the Tribe, by and through the Business Commitleen does not believe that the
University's use oftle Ute name is "hostile or abusive;"

\rym,REAS, the Business Committee is informed that &e University may challenge the
NCAA's imposition of the Policy, insofar as it applies to the University;

WIIEREAS' for reasons that include tbe foregoing, the Business Committee finds it in
the best interest of the Tribe to support the University's use of the Ute name and its
challenge to the Policg insofar as applied to the University;

NOW, TmREFORE, BE IT RXSOLVED BY Tm UTNTAA AND OURAY
TRIBAL BUSINESS COMMITTEE OF Tm UTE INDIAN TRIBE that it hereby
reaffirms its supporf for the Universify of Utah's continued respectfirl use of the Ute
name as a representative symbol of its athletic organizations;

BE IT FIJRTffiR RESOLYED that the Business Committee declares the Tribe's
opposition to the NCAA's imposition of the Policy against the Universify of Utah, and
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€xpresses the Tribe's supporl for the University's challenge to the NCAA's application of
the Policy to the Universify;

BE fT FINALLY RESOLYEI) that the Chairman or, in her absence, the Vice-
Chairman, is authorized to execute any and all documents and to take all other actions as
may be lrecessary and appropriate to carry out tle terms, conditions, and intent of tlis
Resolution.

77ba-{a.-.*&
MaxiddNatchee s, Chairman

Absel.t
kene C. Cuch, Member

CSRTIFICATION

I FclUBy CERTIFY THAT TEn FOREGOING Resolution was adopted by the
Tribai Business Committee of the Ute Indian Tribe of the Uintah and Ouray Reservation
pursuaot to the Constitution and By-Laws of the Ute Indiaa Tribe of the Uintah and
Ouray Reservation at a duly called meeting ig Ft, Duchesne Utah on the

24th day of August ,2005, at which time a quonrm was present and voted
5 for and 0 against, 0 . abstaining and r absent.

Dana'Vfest Secretar;r, Tribal Business Committee
Ute Indiau Tribe, Uintah & Ouray Reservation
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August 29,7A45

Bernard Franklin
NCAA Vice President
Governance and Membership
P.O.Box6222
Indianapolis, IN 46204

Dear Bernard:

Please accept this letter as Mountain West Conference (MWC) supporf for the University of Utah's

request for i waiver of the poliey related to the use of Native American ntlmes and mascots. It should be

noied that the MWC supports fhe NCAA policy against the use of hostile and abusive names at NCAA

member institutions. However, I believe that a unique relationship exists between the University of Utah

{Utchi and the Ute indian Tribe such that the use of the Ute name by Utah is neither abusive nor hostile.

As Utah has indicated in its appeal" it has enjoyed a tongsianding and harrnonious relationship with the

Ute Tribe. The Uintah and Ciuray Business Tribel Business Committee has supported and encouraged

Utah's use of the Ute narne as a symbot of pride and respect for the history and culture of Native

Americans. [n addition, Utah has numerous programs that promote the study of Native Americaa culhrre

and has established various academic programs targeted atNative American students'

The MWC would like Utah and the Ute tibe to continue this relationship and to continue along a cou$€

that has served each party well as it relates to the use of the Ute name. In this regard, please-review

carefully, the informalion set forth in the Utah appeal when making your determination.. The MWC and

Utah believe that retention of the Ute name is exremely beneficiai to the continued positive relationship

that currently exists between the Ute tribe and the University of Utah.

Thank you for your consideration of this matter. Please contact me if you have any questions.

Sircerely,

Craig Thompson
Commissioner

cc: Michael K. Young President- University of Utah

Chris Hill, Director of Athletics - University of Utah

frECEIVEB
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