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Resolution No.-
Uintah & OuraY Resersation
Fort Duchesng lltah

WFnREAS, the Uintah and Ouray Tribal Business Committee {Business Committee)
of the Ute Indian Tribe (Tribe) is empowered by the Article YI, Section 1

of tbe Tribe's Constitution to make decisions that affect the future and

welfare ofthe Tribe and its members; and

WffiREAS, the development oftribal human resources to assist tribes in the protection

of tribal eaergy and natural resour@s ranks near the top of every tribe's
list of priorities; aod

iVIIEREAS, the tlte Indian Tribe and the Universify of Utah have determined that the

talents oflJte Indian sfudents has previous$ been under-developed in
educatioaal institutions and coaseErently untapped by indusry and

government; and

WHEREAS, The IJte Indian Tribe and the llaiversiry ofUtah have developed an
agreement that seeks to design, i'rrFlement, aad disseminate innovative
educational programs tbat accelerate the developmmt oftribal human

resources.

NOIVO TSEREF'ORE' BA IT RESOL\{ED BY TgE I]INIAEAI'IN O{]BAY
BI]$T{ESS COMMITIEE OX'TUE IIIE INDIAN TRIBE &AtthE UtE IAdiAN Tribe
hereby agreos to support tle Memorandum ofUnderstanding between tie tlte Indian
Tribe and University ofUtah- (Relaiing to the establisbment of cooperdive educatiou
progr:lrns and initiatives for the murual benefit of tbe Ute hdia$ Tribe and the University
ofUtah).

BE IT ITIRTHER RESOLVEI) that the Chairman andlorthe Vice Chair oftle Ute
Tribal Business Committee is authorized to sign any and all docuoents related to the
Memorandum ofUnderstanding between the Ute Indian Tribe and tie Universfy of
Utatl

Vacant Vacan t



Resolurionrqo. ss " e F9
Uintah & OuraY Reserration
Fort Duchesle' Utah

Cf,RTIITCATION

I hereby Ceriig rlat the above Resolulion was adopted by the Uintah T{ O*uy
Tribal Business Committee under authority ofthe Constitutiotr and By-laws ofthe Ute

Indian Tribe at a meeti4g held in Fort Duchesng Utah, at which a q6onrm was pfesent,

oo tA" 4q!!rday of Novembe8003 by a vote of 4 FOB" i....-AGAINST and

o ABSENT.

Dana \lliest, Seaetary
t}istah and Ouray Tnlbal
Business Committee
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Memorandum of Understanding
Between the Ute Indian Tribe

And
Universify of Utah

Relating to the Establishment of
Cooperative Education Programs and initiatives

for the Mutual Benefit of the Ute Indian Tribe and Uuiversity ofUtah

I. STATEMENT OF I\I'EED

The development of tribal human resources to assist tribes in the protection of
tribal energy and nahral resourc$ rarks near the top of every kibe's list of
priorities. Yet, for masy tribes, the development of tribal humaa resources

remains an eiusive goal to achieve. Historically, the problem is rooted in the Iack

of opportunities for tibes to guide and parlicipate in tbe educational development

and training of Native American scientists, engineers, techaicians, and business

professionals in amamerfhatreflects and supports tibal priorities.

Similarly, educationai institutions, private industry, and federal govemment
agencies are finding it difficult to recruit aod retain the scientists, engi:aeers,

technicians, and business professionals reqrired to maintain Arnerica's iridustial
and scientifc leadership, Native Americans rspresert a pool of talent that has

previously been under-developed in educational isstitutions and consequently

untapped by indlufy and government The Ute ladian Tribe and the Universtty of
Utah have deter:nined that it is imprudent to ignore this previously untapped

human resource.

IL GOALS OF'TEE UTE IhIDTAN TRIBE - I]NNTERSITY OF UTAS
COOPERATTYE RSLATIONSHIP

TXe goal of the Ute Indian Tribe - University of Utah cooperative relationsbip is
fwo-foid:

1. To design, implemenq and disseminate innovative educational programs that

accelerate tbe development of the tribal human resources-
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2. To mak'iculate greater numbers of competent and experienced Ute Indian

scientists, engineers, tech:rieians, and business professionals who are

available to Native American Tribes, private industy, and govemment

agencies.

This memorandum is intended as an instrument to express tbe mutual desire

ofboth parties to establish a cooperative relationship and is not intended to

be a contact or create legally binding obligations on tle part of either party.

This goal will be accomplishedby:

' n Cooperatively identifying and securing funding resources among federal

agencies, private sectors, and foundations to supporl the

implementatiot of education and training programs for Ute Indian

students in the fsshnisal, scientific, and business fields;

tr Building a network of professional, asademic, and researsh resolrces to
assist Native American students, tribes, educators and professionals;

and

I Cooperativeiy continuing to supporl the American Indian Resource

Center, which caa cou:rsel, advise, and otherwise zupport A:nerican
Indian students in their professional growth and development; eabance

the opporrunities for ac.ademic $uccess; aud assist &e student in
identi{ying fiaanciai aid opporrunities.

Itr. THE PARTMS

1. UNMERSITY OF UTAH

The Universify of Utah offers 75 undergraduate degree prograns, mole than

50 teaching majors and minors and 96 graduate majors. The U offers

instruction in baccalaureate, masters, and doctoral degree prograrns. Its
colleges, graduate, andprofessional schools include architecnue, business,

education, engineering, fine arts, health humaaities, Iaw, medicine, mines and

earth sciences, nursing, pharmacy, science, social and behavioral science, and

social work.

The University commits itself to providing challenging insh-uction for all its
sfudents, from both Utah and other states and nafions, and encourages
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interdisciplinary work and the integration of instuction aud research

opportunities. It expects and rewards superior teaching and academic
excellence among its faculry It seel*s the broad and liberal education of all its
students and their familiarity with a cbanging world.

The University of Utah fosters the discovery and humane use of kaowledge
and artistic creation in all areas of academic, professional, and clinical study.

The U is accreditedbythe Northwest Association of Schools and Colleges,
and is classified by the Carnegie Foundation as one of 50 comprehensive
Research I universities from among 3,700 U.S. institutions.

In botb basic applied research" the Universify measures achievement againsf
natioual and inten:afional standards. Rigorous assessment and review are

cenhai to advancing its research programs and creative activities, as are

participation and leadership in national and intemational academic disciplines.
The Univenity also cooperates in research and creative activities with other
agencies and institutioas ofhigher education, with the commr:nify, and with
private enterprise.

University of Utah fosters reflection on the values and goals of society, the
school augments its own programs and e'nriches the larger community wittr its
libraries, hospitals, museurns, botanical gardens, broadcast stations, public
lectures, continuing education programs, alumni progrErtrrs, athletics,
recreatiotral opporfr:nities, music, theater, fiim, dance and other cultr:ral
events.

The U's three libraries are Ma:riott, Eccles Healtb Scienceso and Quinney
Law. These facilities axe open to the campus commuuity and the general
public when classes are in session. U students come from all29 Utah
cornties, ail 50 states, and over 100 foreigu countries. Students are

encowaged to condbute time and expertise to community and professional
senrice, to national and international affairs and governance, and to matters of
civic dialogue.

a) Universiw ofUtah Mission Statement

The mission of the University of Utah is to educate the individual and to
discover, refine, and disseminate knowledge. As a major teaching aad

research university, the flagship instinrtion of the Utah State System of
Higher Education, the University of Utah saives to create an academic
environment where the highest standards of scholarship and professional
practice are obsewed and where responsibilities to students are

conscientiously met. It recognizes the muhral relevance and
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interdependence of teaching and research as essential componeats of
academic excellence. It welcomes students who are committed to learning
and wbo confonn to high academic standards. The right of free inquiry is
zealously preserved; diversity is encouraged and respected; critical
examination and creativity are promoted; and intellectual integrity and
social responsibility are fostered. The University is fully committed to the
goais of equal opporhnify and affrrmative acfion, which are designed to
effiwe that each individual be provided with the oppornmity for firll,
nnhampered, andresponsibie participation in every aspect of campus life.

b) American Indian Resource Center Mssion Statement

The missioa of the American Indian Resouce Center (AJRC) is to provide
culturally sensitive academic support mentoring, counseling, and social
activities to American Indian students in order to achieve success in an
academically competitive esvironment as they strive to reach tleir
potential. The four primary advocacy and service areas include
recruitnent retention, graduation and commuaity outeach- The AIRC
provides a cultr:rally appropriate, supportive environment for American
Indian sfirdents and assists in the transition to University life.

2. UTE INDIAN TRIBE

The home of the Ute Indian Tribe is the Uintah and Ouray (U & O)
Reservation, located witl& a three-county area in Northeastern Utah, know:r as

the Uintah Basin. The reservation covers a large portion of western Uintah and
eastem Duchesne Cor:nties.

The opening and settlement of the U & O Reservation h 1905 brought with it a
shecker-board pattern of owuership and jurisdiction. Today's surface
ow:rership of the Uintah Basin is a mixture of Federal Lands (50.5 %), Fee
lands (23.8%), Tribal Tnrst Lands (17.5%), and State of Utah Lands (8.2W.
The Ute Tribe, with slightly less that one million acres has ownership of almost
25% af the Uinta Basin's total land area.

The Government The Ute Indian Tribe is made up of three bands the Uintah,
the White River and the Uncompahgre, Two representatives from each of
these bands are elected to serve four-year terms on the Tribal Business
Committee, the governing body of the Tribe. However, govemmental
decisions by the Business Committee are made by resolution. Once resolutions
are adopted they become law and Business Committee members then realize
that they must abide by those laws.
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The orgarlizational structure of the Ute Tribe is complete. As with most other

govemmertal entities, deparhnents have been formed to canT on govemmental

and adminisb'ative functions. Tbese departments include Legal, Personael,

Accounling aad Auditing Revenues and Taxation, Resource Maragemenq

Fish & Wildlife Mauagement, Vital Satistics, Job Traising {JTPA}, Sociai

Services and Aging, Economic Developmeu! Youth Program, Fire and

Ernergency Response, Motor Pool, Property and Supply, Police, Judicial

Systems and others. Addifionally, the Tribe operates sevoral enterprise

deparhnents that are designed to provide and to produce revenue$. Included in

tribal enterprises is a convenience market aad gas Station, a finance company

for tibal members use, a wood products company corrplete with a

sawmill and milling capabilities, a cattle livestockoperation, a culinarywater

systern: an environmental health deparlrnent for bandling garbage and sewage,

ald a bowling alley, because of Utab state laws the Tribe has been uaable to

initiate gambling on the Reservation as many other Tribes have doae.

The People. According to the Tribe's Deparlment ofVitai Statistics, &e
enrolled membership of the Ute Tdbe is presently 3,120 members. This

population has growa &om about 2,500 members in 1980 and is projected to

increase lo 4,672bythe year 2010. Eighrfive percent (or about 2,650) live
witbin the boundaries of the Ubtah and OurayReservation.

The population of tb.e Tribe living on the ressrvation is made up of 703

households. Of &e families making up those households, 345 (or45yr) f^11

into the very low income category and I47 (or 2I%) are ia the low income

category" The average size of far::illss meking up these two categories is 4'15

people.

Like most.communities in Rurai America, the agingpopuiatiou of the ltte
Indian Tribe is powing. Unemploymenl overcrowding and poor living
conditions on the Reservation oft times create a feeling within the young

people of the Tribe of despair and uselessness, causing them to either leave the

home or to seek friends and outside activities tbat are not beneficial to their

well-being, neitb.er physically, mertally or spiritualiy.
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TV. ORGAFIIZATIONAL RESPONSIBILITIES I]NDER THE MEMORANDIIM
OF UNDERSTANDING

1. UTE INDIAN TRtsE INTENDS TO PURSUE TI{E FOLLOWING
ACTION:

a) Ute I-ndian Tribe will work with University of Utah to identiff the educational

and naining needs of tibal coustituents aud bow these needs can most

effectively be addressed in a universify environment.

b) Ute Indian Tribe will identify and recruit prospective tribai applicants and

otherwise promote Ute Indian Tribe-University of Utah education and faining
initiatives.

c) Ute hdias Tribe will work cooperafively with University of Utah to seek

private and federai firndins to support &s impiementatioa and expansioc of
Ute Indian Tribe-University of Utah initiatives.

d) Ute Indian Tribe wiil work with kibal members to demonst'ate commitaent
and support of Universif of Utah educational programs and will encourago

the matriculation of Ute Indian undergraduate and graduate studects to the

University of Utah.

e) Ute Indian Tribe will provide undergraduate students from University of Utah

with internship opportunities to work on scientific, engineering, tecbnical, and

business projects with the Ute Tribe, when fiiilditrg is available.

2. UNIVERSITY OF UTAI{ n\TTENDS TO PURSUE TTM FOLLOW]NG
ACTIONS:

a) University of Utah wifl make available as appropriate and possible its regular

sunlmer and academic year of educational and research pro$ams to Ute
krdian sfirdents, educators, and tribal personnel.

b) University of Utah will work cooperativelywith the Ute Indian Tribe to seek

private, state and federal finding to support &e implernentation and

expansion of Ute krdian Tribe-Uuiversity of Utah initiatives.

c) Within the limit of available funds, the Universify of Utah wiil offer financial
assistance to academicaliy qualified Ufe Indiau sfudents.

d) Withfu the limits of available resources, the University of Utah will work
cooperatively when appropriate andrequested by the Ute Tribs tCI conduct
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scientific and technical research in areas of paramount imporlance to the Ute

Tribe. Ths Uuiversity of Utah will aid and assist the Ute Tribe to build a

body of scholarly materials available in education, language, natural

resources, business and other disciplines.

e) Universify of Utab will continue to support the American Indian Resource

Center in its effort to provide comprehensive sert/ices and support tc all

American Indias shtdents attending the Universify of Utah.

3. AMERICAN INDIAN RESOURCE CENTER INTENDS TO PT}RSIIE TIiH,

FOLLOWING ACTIONS

a) Amdrisan Indian Resci:rce Center will collaborate with the Center for Ethnic

Sfudent Affairs and assist the OfEce of Admissions with recruitment and will
serve to enhance tbe retention and graduatios rates of American Indian

students attending the Universityof Utah-

b) Americaa Iadiaa Resource Center wiil work with the Ute Tribe to

seek scholarships and financial aid for Ute Tribal members who

attend the University of Utah.

c) Americaa Indian Resource Center will workwith the Ute Indian Tribe
when appropriate and possible to design, imFlement and disseninate
inneynliys education programs that accelerate the deveiopment of fibal
members.

e) American Indian Resource Ceuter will serve as a liaisoa between the

University of Utah and the Ute Indian Tribe and will assist the Ute Indian
Tribe and University of Utah with tbe MOU initiatives.

I American Indian Resource Center will facilitate cooperative agreements

between University of Utah and the Ute Indian Tribe. American Indian

Resource Center will assist in identiffing opporfunities for Ute Indian

educational initiatives, especiaily those designed for the development of
natural and human resoruces, with academic colleges and deparhnents at

University of Utah.
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Y. DI]RATION

This Memorandum of Understanding wiil become effective upon tbe date of final

signatgre and is i:rteaded ts continue for four years, provided however, it may be

termirated by eith.er party at anylime.

APPROVED:

v\'7- fu
fur;fih1NaEhees

Ute Iudian Tribe Business Committee

DATE: Nov. 25, 2003


